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1st Meeting ofExecutive Committe

MHASIT wrEted &: 1.01
(@ardTat anet Hiféan)

fenr:- YT JOHT It § USHS AAIH BTd1 J96 979 |

nETget € 3t 01-09-2010 & I 423 Hifear few ys™ FaHadt & UsHs AAH BT

IIE 9 MAST MTEed &: 42.05 (HES d-1) UF 137 fapdT /i

2. gt feg SAsT 3T famrr /Y f fa° 7 o= U™ feg arandarTat anet afea st AT 9ot
J1 fer Bt fen & feuras et arandTdt aHet UH U d13T A=< | mETae! € dra=Tel md #dl J13t At J1
3. W& et At & 01-01-2010 § UST fe9 T 1483 FIHT ST € 01-01-2010 & I&UT
&t f5¢® I7g Aoa9 € UaHs 38 #igAd liability T99-mm8< das &€t fe3t aret /i A& »ret At & mue
U39 &: P&GS/HSCA 3t 16-08-2010 (W&® a1-2) <t HfE3 13T I fa A9 fegt soHadtnt & iy
AId € IBT MBS USHS M3 eHB! UaHs fest Atel § 3t 162.00 I3 JuT fuest rafen &1 liability =
WE el At § mET J96 Ut M3 3fey feu AgTaT 354 fas € 12 €T y=ar|

4. Y'3T & Contributory Provident Fund »Uts feusted (U'3™) ind a S8 dT 39.00 I3
JUT UT 95 M3 fer 397 »FHS liability 3Irsar 123.00 J9F JUT Ifg At I1 A 12% ASST I&UT fag e
W mret it @B Afardr faprr I €9 UST @3 Contributory Provident Fund »tits R&TaT feusties g €
g9799 J1

5. e mret /it € sHfefent 3% WY yId, ST At & 2-3 @79 fon miat fegrg-<etaer &t
13T faw feg W& »ret /it € snrfefent & effm 3 fa €37 & 7 liability T9a-mm8e i3t § €7 feg 01-01-
2010 &7 35% 31 .8 M3 faerfeane € i3t 3T 6% AET&T I5uTT feg Ta AW 1

6. 1483 ggHETaMT fT9° 01-01-2010 ' 31-08-2010 3 21 IgHLTd! faerfed I ga 95 M3
49 FIHYET 01-01-2004 T € FI3T 13 I I&| fAgt & UsHs AW B I &t FI3 feg New
Pension Scheme (NPS) wtls Usns €3t war J=4it| fem 3g7 fegt 21+49 I 70 FOHT Tt &t Zargar
3.00 I9F FUT liability we Ar=aitl »AS liability fAm it 3° Tows et At § wigwe W <9a-wrge
ga=Tet Ar=ait |

7. fer &% HE et At T8 Tga-»8e JSt 162.00 IIF JUET & liability BIFTr 159.00
gd= guT J=ait fam feg 39.00 33 JUT Contributory Provident Fund FaH mUis UST € dedifabns
IH UT I& M3 BATF dT 120.00 IS JUT €7 J9 T §3 U3™ 3 U= fAA & Adt 5Pt wiEmadtnt <8 g

JI&T IS I
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1st Meeting ofExecutive Committed

8. feg feg & EHer @ar d=ar fa 3t 01-07-1995 & U™ I€ few WET 3 e 3adEs
249 FIHTA faefed § 9 I& A 3991 5 T 77 Id I& AT §FT € gBST § FAT J| fegt qoHwIAT §
ysT & Contributory Provident Fund A&t »Uls U™ & dedifans fedt 77 g4t § w3 Aaq fegt 3
Uons fedt Aret I 3t 60 AUt Sy9 39 3 feug aoar ger J1 feg & R Gar I<ar fa fegt gaHgratt
& U &= ot Wi »ret At 28 liability <99 g &t atat aret I
9. nErger & 3t 01-09-2010 & It Hifear 3 g feg fega A3 fomrr I fa U™
FaHgTat & faerfeane & it 3 iyt e =8t 35y & 504 A3 SF Mt & 518 937 Uaws fesT
7= 73 faefeane Guds e =8 51 8 &1 af 3 fed fixed increase 7= 5% AT 6% AT 7% AT 8% IUTE'F T
&% fedt a2l
10. fem 5, 6, 7 M3 8 % AIUE'T T339T &7F ME T Al T TH TIHS MEHT WIS 31 ST
& gt g% WEHS liability =TT 403, 588, 836 MI 1167 I93 JUT M3 €W & NPV aH=9 67, 93,
126 MJ 168 IIIF JUT TSt I A MEBI-3, 4, 5 M3 6 I Iyt A7 A< J|
11. ST TTIATT AN ASH Y UST JoHTTT & W »et it emaT UsHS € AsH Y fega
M3 TS MESHT ST 996 a3 Um T #t-
1) fam gt 3 UaHs A BT J1St A=
2) 01-09-2010 3 ¥ faerfed I TB 1413 JIHTGT | 01-01-2004 I Ufgs™ aqt feg
e /L, § U505 € 8t Me el Al § €< 78 I8 T 120.00 J93 JUT € Ty fe 3t §9
&t y=raait|
3) few Irgar 120.00 I3 JuT ¥ &3 §9 & Ardt st miEradtit @8 €5 feg o ae
FIHTTIMT & nigu3 feg omg 3T A=
4) faefeane Quis tor 10 fes efmrmr s fan eg s J957 T |

5) dt 01-01-2004 3 g€ AT fe9 ™8 JIHTIPHT 3 NPS B7gr 39 fe3t A=
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1st Meeting ofExecutive Committed

MEB dl-1

ST MrfeeH: 42.05

fenr— y'sT qeHuTIHT § USHS AAIH 71 dd& 979 |

YT JoHEIMt § UaHS A 7 d96 AUt WS 3 feg™g Ja9s fo3 masT marfaet &t
393 Hifear & 3t 3-2-2009 & It "t fe'g He &: 39.05 37dt femggua=a Un 3T fapur A, fam maTh
wgTfact €8 fog HHET wWardt g =&t Hiféar feg Un I35 et faar fapur "t 7 fa ¥z marfaet <t 41
Hifear 7 3t 16-4-2010 & Jet feg Un FI3T famur ug A & wre I J9d wETfact @8 feg HHa™ W3
Mt I T8 Hiféar 9 UF 95 e ersT 3T famrm)

feg HHET wgfact &t 415t Wiféar fe9 UW a9 3 ufast W= WfesT fapd 7t w3 few iy
el past liablility €7 We™T ZIrET Bt TH TH §HT JUSHT 3* USHE A BTdT I9& AYUT 3AHAT Hafbrt
et A framet 3gaaHa Bt (Appendix-1ll) 2 &8t 1 fer 3 v Jer I fa y'sT fe9 Tans Aeti &7q1
FI& TEI past liability T BIT9ar 200 JIF JuUT &f S=erdt & FF J<9it | fAn feT Fargar 42 93 gue
Y3 & fustfes dSifebns e At it rie u3 feg ufost 3t m@ar 39 3 U 95| fer 397 Bagar 158 a9
JUT €1 Uons ¢3 feu 83 329 7 fa 5 mat feg & o3t a7 Aaet 31 fen 575 Aeare 3 aet fe'st &9 &t
Y= |

et & 39T Hifear €ava wasT wrfeer &: 39.05 37dt UX i3 € IFT € fergaud=a
fesde J& MgAT I:-

7y wfgdt st W3 feam wafadt € Jangdtnt & syt w3 Ffamt &t merfesht
7 fires W7 8w udféar M3 faesuie Wiae- 1995 & uar 26 (2) 393 wafadt =8 fen #ae &t

grgT 182 (31) € GudT wigAd AN AN fAT yTs J13 IF Jg@nst H3TEd i3t At 91 UST € 9% feu
& ¥ar &3t AEt 99t 91 fen AT <9 ufost y's™ geHadit § Uars AW 37T 996 a3 HHsT wiarfaet &t
gt Hiféar feg e &: 4.11 It fegfour faprr At fer He & mErfadt <8 fema ys=a fevgs Guds
frursa 39 3 Y= 996 HaTe' feg Aetd BStet y=raail S Hatar 9ans, UST /it § y=Tadit Bt UF J96
M3 YFfa3 AetH goaT {03 mEfaet & UF d9s € Sna™ J13T fapd Fit | mErfaet € fer end € Aary Uans
AAH € 397ee {3 gaa HTaHar 9nans #t €t y=raait Bt UF 3T famm w3 Gxf & y=raait Hare

Faree &ifedns ATat U™ wae & aar 180 (2) (W) € Sudy 3oz &etfeans At ads f'3 Aeae & In
fe3m forr /Y| Aeag 8 feo vHeT &3 fegar 7% feu9s Hard feret y=rsait Aadt »wfon3t yareret
gret At |
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1st Meeting ofExecutive Committe

HIad & fen NS Hald U'ST JoHgTatdt Tt SY-TY ATEEt €8 AW A e Uans
AEH BT J9& Bt YFudt »faaratt & A3 ufenr Arer faor I fq nErfaet @5 U3 qoHgat &t Uans
A & ufast 3t y=rs 13T a7 gar J fer &€t fon i@ 3 WF fegfon A= | fen i@ 3 yag feug ags
B TUIT HY YATHAA (H:E:), U HY YA (3 3 3um) W3 Hisha 3 »ieAg & anet €7 3166 J13T
fapdT /Y, ug aHST <" JEt falide Uw &J1 3t aret| few uda faudHT feriahia WARIEHS &t HTSHdT Ha's
Srdt M3 mfgdt feam 13, T et Svighs W3 HY YAAd 378 3T 25-8-2005 & Hifear 38t w3 Hifear &t
Arat et Yrifsar fe's feg g fe 3T famrm /it fa U™ sonadtnt & UaHa A B7dT 996 Bt 7 83 Jet 3t
¥ AT/ MEl At € 7% fe9T9 TeiedT J9d UsHa AaiH BTdT di3t Ar=dit 3 fen At y's™ & Uaws
B MryST GareTs U=ar | fen ATt §9T/4% et /. 5% fe99s Hale few AN WY YA A & UF FiST
forr Mt 3 WY YA A @8 UZ U HY YA (H:€:), HY YT WeHT M3 HIshd ™ mend & a1fe3
et 3 feg an ufast ud it fAemant @< &8t fagr famrm| @Y =y §at/f<3 Aimge’ 5% an € 3g
AU aHet @8 feg'd Seiedr I9& HaTg Nt @8 faors f8ya »igaTg fAerant faghudt arghnt A&:-
"The Committee feels that introduction of pension scheme can be made if atleast Rs.
200 crores are contributed towards pension by the Authority and the employer
contribution which is being made towards the Provident Fund of the employee has
also been calculated. The last retirement is to be made during the year 2041.Recently
two separate Authorities have also been constituted i.e. Greater Mohali Area
Development Authority. Both these Authorities shall have to contribute proportionately
towards pension fund. The pension scheme as already approved by the Authority can
be implemented if Rs. 200 crores in five annual installments is contributed towards
pension fund by PUDA and the greater authorities recently constituted
proportionately.

The amount which is to be contributed can be recovered within 20 years i.e. upto
2027 if the employer contributory provident

aet @8 a3z faerant € AaHY feg an fan St a3z YUz §9/89 AT’ &% A 3uT
YT UST €t UU9 2 fen & vdHs Aot fang gad marfaet @& ufas™ He &: 4.11 Idt BT I HS ©
HESHI HY YA UST &8 MU U9 3 feg e faueBe Buds marfadt § pus™ fo'3 Un ags ¢t
wfaggrg €< & A< UW 3t It At g §a3 3A<IH Agdt a€t ara=ret a4t I Aat M3 an &fez Thenr
fammi

f3t 28-01-2008 & IIHTET €5 Fa=TET A fa Y'3T JaHgTdt AEEEHT & aHTTEEa Jaer
T T WSHIT HY HId-aH-TaHs, UST/IHTST WA & MA 3919 § NaT U39 UW F13 fapdr, fam ot u'sm

FIHTIT § USHS BT I6 € HF HaT 13T aret | HatiaT vy W3, e #t € ge39 <8 Aud«t e feg

a1 U39 nwrfeu'ad &: We-4-2008/214-31/2518 3t 10-12-2008 It HTEHIT A 39, Hal's §ATat 3 mfadt
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i3t 5-2-2009 & Hiféar St aret M3 Hiféar & ara=et »igH I5 fEy Harfaa SAsT 3T farrm:-
WY YAHS H T8 gHriefent & efi faprm fa S3terg avgffier Ueds 3 vyt §
UaHs &< B an mEfaet & mamit Hiféar few fegma femr ar<arm fem maut ufost
S3targ TEf¥ar §a3 &t urfert Tegq feg Uiy Bet A 1

g I St TOfET S99 =& ME e At ot UaHe A BT 99s T FET 3 gt
AaH € &t 393, doHgamT € EPFRYUT mu3 fegmar 3 feggadtasT Aactfede seer fest g9 w3

UST FoHgamt 3 USHS A &' Jd6 A9UT HY YIAA A @8 SUid HY YAAT
HE),T0d vy YA (€ 3 &) w3 Al 3™ niena &t ufost aifes anet &t fAerant MigAg I3at AT
ufgst dt yruz i3t A7 gait 71 U3T deHgaHt € M Ut mie. €t JaHT UST € deds muts It Ifut Sfemr
J1 fen ®et §Fi3C &3 afHns 3 fezardliesT Aadifede 8 & UST § &3 a4 I M3 UST JoHgdt 3
UaHE BT Je<7ge AYUt U'sT @8 ufgst dt Afonatrt yuz distit g8t g5 fer 3 fegrer Uans €
03 gaHmz »2 W At 39 U 8 fe 3t 379 ATt st 9oy & IBg8ns ufgst 3t y'sT & 8y ayr @8
St A gdt 31 U3t & By gy @8 few fSH g9 & folge ysT =F ufost S imaet o7& yFT
FIHTIT & USHE BTT J9& AU YrU3 HaT € AEH Y J131 aret J1
(=FfEEH- 1) € GudT »gAg 7T i3t aret J1 feRagt U'ST™ JoHTTdT Fafer JTBHE-1999 € IIBHE-43
gt feg femm 39 2 Sudg Fi3 Ifewr J fa fAg It HHST U'S™ JaHTTdt Aafer Ia8ns 33 &7 FEgTTemT
7 Aa & fauerar (A fAew A= faudt 3 fegt Addt A AW fAT U7 Aoa9 <8 A4t Aut/gefest €
AeHY s ge/fauear a9 e Guiy &isT dfewr J1 few 39 dsterg o6fier §93 € Ueas 3 U3
FoHTEMT & Tt UAY fies mafen femi(E ear-11) € SudT »eAg UsHs AaH &1 d96 feg aet
ga=e &gt I M3 feg AaiH & 3791 99 578 AT 3 Jet fe 3t §% &t y=ar|

U™ feg e et it =8 SS9 TOfieT S99 @ leds 3 Tas FoW BT 996 BEt u'ET
& BuT AYT @F WS MTEL At 5% AUSH 13T fapr w3 €T & UsT JaHeTaT § UaHes A BT d96 AET
AfoHSt € fE't I W2 AdiH € Agdt %N fars mera fe3 a:-

54 feg ma 3t 01-01-2004 & 7 €7 3 g™e 93T FoHEdT 3 UFE Haag & fout
WMEHY BT &1 I |

o gt WeHs 98 fe3t §3 € a0 178.00 J9= 7 o faefeas Aad®T g Bagdl

209.00 I93 JUT J=I1t MI MdT BT ABTET &I f98T @7 12% J<4it |
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209.00 393 &t yItya3t et y'3T A7 AYU3 migrfaet 1 f 3t §9 u=ar @ Saem-
() 35.00 F33 JUT i Ufast It U'ST §aEHs T AHT 95 (fer g & »efeat aas
Iy aet e v st I faCfafeg  gan ufos 4t ys™ Jorgdnt € w3
feg oyt 31
209.00-35.00 = 174 dd3
Hdd wETfdet B 174.00 3T € »HEs o ©t fa¥e gww a1t Aet I 3 fen3 33%
MHES San € Hee %t g% fage €t 9ar 57.42 J93 g+t |
174.00-57.42 = 116.58 d33
YT JoHTIMT 3 USHS J96 BT WAHAS JaH M& et /T § At dee8e 3 mEfaet &
I8 116.58 J4=3 guT &' f[<3T 89 u=ar |
ngTfaet @8 WS vl At B &: T 3 TIATEL gAH 5 ATBT 89S 5 A%TST fanst few & myf
FI=E 7 AaEl I I wifaeT a9 378 (AT AR 39 YSt A g% 23.32 J9F guT € fang
T FITEST u=alt 7 fa U Y marfadtt 3 geeT oA YUz qed mHf ga=Tet AT Aaet

a

Jl

A 93918 o78fiar 8§98 € Ueds 3 &' J9& BT HHET wETaet »idl feges 3 y=raait et Uw J1
wgTfaet & y=raait Guda fon Fai & &7 d95 AYUT »arst a9l d96 € MfUdd HY YARd, UST 3 ¥

HHBT maTfaet &t Aredardt W3 y=raait et UF I A
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APPENDIX T Il

COMPARATIVE STATEMENT OF OFFERS SUBMITTED BY VARIOUS COMPANIES FOR

PENSION LIABILITIES OF PUDA EMPLOYEES

Reliance SBI Life Bajaj HDFC LIC of India ICICI
Life Allianz Life | Standard
Life
1 2 3 4 5 6
No. 1656 1603 1651 1656 1656 1638
Employees
Average Age 47 47.13 46.21 48
Average 16606 21244 16709 8343
Basic
Salary 6% 6% 6% 5% 6% 6% to 10%
escalatiaon
Discount 8% 8% 8% 8% 8% 8%
Rate
Return 8.15% Guaranted 9.4% 2008- not
2008-09 return 7.5% 09 mentioned
Plan ULIP Traditional ULIP/ ULIP Traditional ULIP
Traditional
Past Liability 148 cr. 140 Cr. 171.3 Cr. 168.42 248.07 ** 211 Cr
Rs. Cr.
Future 16.63% of 12% of 15% of 12% of AWB
Liability AWB AWB AWB
Total Liability 147 Cr 175.2 Cr. 12% of
AWB
Fund Not Not 0.50% 1.25% Not Not
Management mentioned mentioned mentioned mentioned
charges
Notes:-

1. AVIVA does not have product and metlife has quoated only for class 1, 2 and 3. Therefore both

these companies have been excluded.

2. IN ULIP platform FMC is taken at the calculation of NAV it may or may not be shown.

Bajaj is offering minimum guaranteed return which no other insurance co is giving.

4. Bajaj & SBI have stated that salary has been escalated by 25% for valuation.
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MhxeV - L

ﬁ R SEMIR L F e
Lo 2y)g

: ol R
: 2 »
( AMIRENT T Sy AYIIT oy ) '/\//
( th & ter IN'\HHI\N(II' cCOonronay 1O o imn 2 /
< T YT ENSION W GrOUP 5 HEMES UNTE, 180008 i gy 131 BUILDING ’
U SECTOR < 17-18, CLLANDIG AR
A

, w wtint TELERIONE Now. oopnggd, 2728954, 2702278 AN - 270145

P&GS/GSCA Hluagy s o (s Dated: 16.08.2010
! cexa, ool

< bl bl
I he Chiet Administintor,
Punjab Urban PManning & Doy Authority, '
PUDA Bhavan, Phase VI, Mohali,

Dear Sir,
o ’
et §
IQ‘J)S Reg : Group Superannuation (DA Linked) Scheme on (he e of Punjnl Goyy, Employees’
Pension 1upes,

At the outset, we wish L0 express sincere
) superannuation product,

/(y P Although, LIC of Indja needs no introduction be
. o . ~ g
_institution of the country, yet it is an honour to

thanks for showing keen inerest in our most popular

ing the largest insurer and the premier financjal
apprise you of some facts about our organization, in brief:

1 e
;{")»(/."2'-(“:"&‘) LIC of India was formed by an Act of Parliament namely L.I.C. of India Act, 1956 when 248
/v private insurance companices were nationalized.

/\\ ®  Torthe past 54 years, LIC of India has been 4 name to reckon with and life
7

insurance has become
the synonymous with LIC.

*  LIC of Indin is one of the largest financial institutions of the country, the largest life insurer

/ and pension provider,
40 *thas not only been in insurance business for the past five decades but also has been (he pillar of
9 \/ ) India and has contributed immensely to the national development,

OUR STRENGTTIS:

¢ Total Life fund of the Corporation has crossed Rs.8,20,000 crores,
*  Over 23 crores policyholders, |
" / ®  Section 37 of 1IC of India Act, |
i«
/t\o
S\
Y B

[ 956 provides sovereign guarantee from Government of
V) India to the funds invested with LIC of India by its policyholders,
‘S\\ * Unbreakable record of settling 2

- ) probably the lowest in the v orld.
B \/ *

Declared lowest expenses ratio insurer of Insurance

/ claims in every second and outstanding claim ratio is nominal,
Regulatory & Dev. Authority,
\ i 3 s . i A iy
1 N *  Points of presence sufficient to provide service at the policy holder's doorstep.
aYi %/7
7 ,x;f)

Mynd
‘N Sir, Punjab Upban Planning

& Development Authority furnished us the data of 1483 ¢
we have done the actuarial valuation

mployees and
as desired under Accounting Standard-| 5(R) for the bene

fits to be provided on

////1\ %*{/
on -

i
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*~ basis of Punjab Government Employees’ Pension Rules as applicable currently and as amended from time to
tiine. The broad features of the scheme are as under:

k]
Eligibility: Allregular employees retiring from service are entitled (o pension except if qualifying
service atthe time of retivement is less than 10 yenrs no pension is admissible,

Anemployee who seeks voluntary retirement after completion of twenty years of
qualifying service, pension benefit is payable,

Amount of Pension:  a) Determined by length of qualifving service. Fraction of a year equal to six monthly
P period.
b) Pension ealeulated on average emolument drawn during last 10 months immediately
preceding the date of retirement.
¢) The formula for caleulating pension is as under. On the basic pension so arrived, DA is
payable at the prevailing rates from time to time.

Formula for caleulation of Pension:

Fen months™ average emoluments X Six monthly  completed  periods of qualilying
service (maximum 66)

Commutation of

Pension: 40% of pension can be commuted. Fraction of pension so commuted shall be restored
after completion of 70 years of age.

Family Pension: 30% of Basic Pay.
In case of death of an employee while in service or after retirement before allaining age 65
the amount of family pension would be fixed at double the amount of Family pension
subjeet to the condition that such enhanced family pension does not exceed 50% of the pay
last drawn

'
The above benefits are payable to all those employees who are on repulnr basis on PUDA
roll on o before 312,200 a8 for the new employees who have joined on or afier

ULOL.2004, Government has come out with new pension scheme.

Membership Data:

a) Number of members - 1 1483
b) Average monthly salary :Rs.21,614/-
c) Average past service : 20 years
d) Valuation rate of discount 1 8%
e) Salary escalation 1 6% p.a
N Retirement ape : 58 years/60 years
Initial contribution recommended 1 Rs.161.90 crores T
Nwwest o706 Froa A v L

Funding the liability in lump sum would not only make the organizatioh free from planning for past
liability but also ensure smooth functioning of the scheme. However, alternatively PUDA can also plan to fund the
liability in maximum of five annual instalments.

Kindly note that the valuation is done on the basis of members' dutn. Contribution rate may change in

luture depending upon (he experience of the scheme. It s hecessary to-carry out the actuarial valuation
periodically. It may be noted that the above results are as per actuarial valuation which is based upon certain

7

V7 e
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asstiptions about the future
difference between assumed

experience of the scheme

By adopting the above scheme PUDA would also
brief:

INCOME TAX BENEFITS:
Employer's initinl contributions
Section 36(i)(v) of Income 1

are allowed as a ded
ax Act,

TAX FREL IN'[I".R EST:
The interest, which for the
LIC in the Fund

HIGHER RATE OF INTEREST:
LIC is in the practice ol combining all ¢
deciding the higher rate of interest,
earn still higher rate of inte

As we are already

SECURITY & SAFETY OF FUNDS:
Funds are completely secure with || of India, as it i
of India under scction 37 of 1] of India Act, 1956, 1T
of India.

LONG INVESTMENT EXPERTISE:
LIC of Indin enjoys 54 years ol investment expertise
crores and is honoured o service over one lakh corpors

NO ADMINISTRATIVE CHARGES:

We do not levy any administrative charges for servicin

In view of what has been detailed abow

scheme will not only ensure the welf
Development Authority.

We, therefore, request you

€

Thanking you,

rate of discount and the assumed rate of ¢

linancial year 2009-10 was declared
account is tax free under Section 10(25)(iii) of

1e funds like Gratuity, Superannuation, |

are of the employees but a

- Further, the results are particularly sensitive to the

scalation in salary.

be benefited in many ways which are detailed below in

uction in full in computation of business income under

as 9.40% on the above fund size

Income Tax Act,

» eredited by

cave Encashment Schemes for

maintaining the gratuity funds of PUDA, hence you may

rest due to clubbing of the funds.

s privilege
his ensure

d with sovereign guarantee from Government
s that future of the employees is sale with 1,IC

and currently managing a fund size of over Rs.8,20,000

ies/group clients,

g of the scheme.

» you would kindly appreciate that adoption of the above

Iso benefit the Punjab Urban Planning &

to consider the proposal favourably.

¥,

*Yours
7

I'i:(jthlifll

A7

s
Giurmel Singh Pahar
Divisional f\1:mz|gcr(!’&(i.‘§)
Ph 9914796960
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MHST MEted &: 1.0 2

(@ardTat anet Hiféan)
(YATHS ATYT)
fenr:- Ay Afgdt Grsraet w3 feaw wafaet aovadt (&1.8) dar8ns 1997 f<9 R J96

"t |

i Afgdt Grsrdet w3 feam wEfadt FoHa<l (@18) J@As 1997 IOt ysT

1997

40% 1.86

RE-GRADATION OF PUDA EMPLOYEES FOR THE PURPOSE OF T.A. AND ENHANCED

PROPOSED RATES OF T.A.

Requlation-2 (9)

Pay means Grade Pay drawn by an employee against any post.

Regulation-3

Gradation:

The employee shall be graded in the following category for the purpose of the

regulations, namely:-

€) all members of the Authority whether officials or ex-officio or employees
drawing Grade Pay Rs. 10,000 and above shall be in Grade-A.

(b) Employee drawing Grade Pay of Rs. 7600-9999 shall be in Grade-B.
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